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Exceptions
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investigation involving economic loss or injury
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Employee & Applican
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Enforcement
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Division of the Department of Workforce Develo
date the unfair honesty testing occurred.  Contac

 201 E Washington Ave, Room A300  8
  P.O. Box 8928   M
  Madison, WI  53708   T
 Tel:   (608) 266-6860   T
 TTY: (608) 264-8752

DWD is an equal opportunity employer and service provider.  If you
material in an alternate format, please contact us.  Callers who are 
at the TTY numbers shown above.
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t Rights
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